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Why Do We 
Need To 

Grow Our 
Workforce?

Projected Population Change 

Office for National Statistics (ONS) 
projections suggest Gloucestershire’s 
populations will rise from: 

633,558 (2018) to 683,849 (2028)

Increase of 50,291 people in 10 years
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Projected Population Gloucestershire
(Gloucestershire County Council & ONS)
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2018 2028 2043

Gloucestershire 633,558 683,849 738,482

Cheltenham 117,090 119,209 124,127

Cotswold 89,022 101,499 112,907

Forest of Dean 86,543 93,754 101,222

Gloucester 129,285 134,686 142,757

Stroud 119,019 126,882 136,363

Tewkesbury 92,599 107,819 121,106

Totals 55,977,178. 58,751,651. 61,744,098.
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By 2037: Number of people aged 85+ 
estimated to grow by 55%

Patients’ needs are changing- increasing 
levels of multimorbidity and frailty, 
leading to increasing complexity of 
service delivery. 

By 2037 predicted two-thirds of those 
over 65 will have multiple health 
conditions and a third of those people 
will also have mental health needs. 

NHS Long Term  Workforce Plan June 2023 
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Increasing 

Demands 

On Services
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Solutions for 
the Nursing 
Workforce 

The Nursing Associate Role

• Developed in response to the Shape of Care 

Review (2015) to increase the capacity of the 

Nursing workforce. 

• Bridges the gap between Healthcare  Assistants 

and Registered Nurses.

• Nursing Associates have a breadth of knowledge  

and a flexible, transferable skill set to cover the full 

life span and serve the health needs of local 

communities. 

• Offers career development opportunities for 

current staff and offers an alternative route to     

becoming a registered Nurse.
5
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NHS Long 
Term 

Workforce 
Plan

June 2023 
Page 9

Aim:
• Increasing training places for Nursing 

Associates to 10,500 by 2031/32. 

Achieved by:
• Training 5,000 Nursing Associate’s in 

2023/24 and 2024/25.
• Increasing to 7,000 a year by 2028/29.

Long-Term Aim:
• By 2036/37 there will be over 64,000 

Nursing associates working in the NHS,   
compared to the existing total of 4,600.
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One 
Gloucestershire: 
Joint Forward 

Plan
2023-2028

Page 13

2A. An Empowered and Valued 
Workforce

‘Support the education, training 
and skill development of the 
existing and future workforce 
across Gloucestershire through 
apprenticeships’ 
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The Value of a Nursing Associate
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Role benefits both the employer and employee.

Improved service delivery, patient care, and staff retention 
through career progression.

The ability to ‘grow your own’ Nursing workforce and invest in a 
tried and tested training programme, accredited by the Nursing 
Midwifery Council.
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Nursing 
Workforce 

Task & Skills

9

Nursing Associates enhance their 
knowledge and skills within their scope of 
practice throughout their career, except for 
prescribing. 

Following completion of appropriate 
courses and competency for practice, 
responsibilities of the Nursing Associate 
may include:
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Nursing Pathway
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Education Fee’s 
: 

Apprenticeship 
Levy  

The One Gloucestershire Integrated 
Care System (ICS): transfer funding to 
non-levy paying smaller organisations 
such as GP Practices.

Levy funds only to be used to fund

apprenticeship training and will not

cover salary, expenses or backfill of 
staff.

Support from the One Gloucestershire 
Apprenticeship Manager available
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Funding: Salary 
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October 2020, The Trainee Nursing Associate and Nursing 
Associate roles became apart of the Additional Roles 
Reimbursement Scheme (ARRS).

A Primary Care Network can claim reimbursement for their salaries, PLUS some costs 
up to a maximum reimbursable amount. 

The funding for all ARRS roles will be 100% of the aggregate working time 
equivalent (WTE) salary, including on costs up to a maximum reimbursement  (on 
costs are defined as Employer National Insurance and Employer Pension).
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Training 
Funding 
Support
(NHSE)

• Employers can receive training 
funding support for a Student 
Nursing Associate.

• Used to support the Student 
Nursing Associate within their PCN 
e.g. for supervision.

• £4,000 on commencement of 
programme and £4,000 paid at the 
start of the second year of 
programme.
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Student 
Nursing 
Associate 
Apprenticeship 
Entry 
Requirements

Essential

• GCSE grade’s 9 to 4 (A to C) in Maths and English 
OR Functional Skills Level 2 in Maths and English.

• Completion of the Care Certificate OR working 
towards completing the certificate within the next 6 
months.

• Student Nursing Associate’s contract of 
employment- minimum 30 hours per week. 

• 20% of their working hours should be 
supernumerary for ‘off-the-job training’.

Desirable

• Level 2 or 3 Diploma in Healthcare (achieved 
within last 4 years)

• Varied experience working within healthcare.
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Nursing Associate Testimony 

As a Nursing Associate within a GP 
surgery, I work alongside the Nurses, GP’s 
and admin staff to provide high quality 
care for our patients. 

I have daily clinics where I carryout an 
array of healthcare tests and checks, for 
example blood tests, blood pressure 
checks, ECG screenings, long term 
condition review, Learning disabilities 
reviews, NHS health checks and much 
more. 

I have enjoyed the upskilling process and 
hope to continue to grow and explore 
where my new role will take me.
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Nursing Associate Testimonies 
University teaching has allowed me to 
understand the meaning behind holistic 
care, and taught me valuable information 
about long term conditions, medicines 
management and anatomy and 
physiology. 

Understanding the process of drug 
absorption and adverse drug reactions 
has been particularly useful and is vital 
knowledge that I can transfer when 
administering medication.

Overall, I would recommend this course to 
anyone who aspires to have a career in 
Nursing. I wish to use my leadership and 
management skills to become a practice 
supervisor in the future, encouraging 
students who were once like me, to 
flourish in their new adventure.
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As a Trainee Nurse Associate, I worked full time 
hours and attended University teaching once a 
week. 
As part of my training, I have also completed 4 
spoke placements, which expanded my clinical 
expertise, confidence and medical knowledge I 
can now put into practice. 
After 18 months of hard work and dedication, I 
am now a very proud Registered Nurse 
Associate, able to expand my clinical skills to 
cervical smear testing, which I am really 
interested in. 
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Newly Qualified 
Nursing Associates 

• ‘It's been a great opportunity to grow 
and develop within a clinical Nursing 
role, as well as develop on a personal 
level. I have felt a great sense of 
achievement in successfully completing 
the full course and being able to apply 
my new knowledge in practice’.

• As I didn't want to leave my job, the  
apprenticeship was the perfect option 
for me to follow my dream of becoming 
a Nurse, as it gave me a good study, 
work & family balance’.
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Thank you
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Hannah Gannon

Practice Education 
Facilitator 

hannah.gannon2@nhs.net
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