
What is 100 Futures?
In partnership with DWP and following 
the success of Kickstart and the 50:50 
Challenge we have launched a new 
programme.

100 Futures is a programme supporting 
100 young people aged between 16 and 
24 to undertake a work placement which 
will help them to build capacity, skills, 
awareness and confidence, helping 
them to move into paid employment. 
The placement will be 16 hours per week 
for 6 weeks. the 16 hours can be flexible 
to meet your needs.



Young People:
• Young people aged 16 to 18 who are NEET – not in 
education or employment
• Young people aged 18+ who have additional barriers to 
employment including care experienced, disability and 
health (including mental health), young carers, probation, 
etc
• Young people aged 18+ who have been unemployed for 
at least six months
• Young people aged 18+ living in one of the top 
10%Lower-layer Super Output Area( LSOA) for deprivation
• The young person does not need to be in receipt of 

benefits to access this programme

A national survey showed 
that post 16 Young People, 
33% had no experience of 
part-time work and 50% no 
experience of work 
experience/placement

53% of disabled people are 
in employment

54% of care experienced 
young people are in 
education, employment or 
training



Employer Benefits:
• Gives existing staff the opportunity to gain management and 

mentoring skills  
• Access a talent pool of young people who can help grow the 

business and fill skill gaps   
• Contribute to the company’s social responsibility and 

diversity and inclusion activity   
• Work with care experienced young people who are building 

independence, resilience and adaptability 
• You will be providing young people to gain a greater 

understanding of the world of work, explore potential roles 
and career paths, make more informed choices for their 
future, develop their skills and grow their CVs



Our support offer:

• Support you with the recruitment by matching suitable 
candidates to the placements you can offer

• Job Carve a work placement
• Provide a robust action and progression plan for the 

young person ensuring we meet your business needs
• Regular review meetings to ensure the progression of 

the placement
• Arrange any in work support or identify reasonable 

adjustments that maybe required



• Pledge an opportunity and register it with the Employer 
Engagement Team using the QR code or link 

• Let us know what it is, where it is and your selection process
• A member of the team will be in contact with you to confirm 

details and discuss potential candidates
• When a young person has been matched, we will contact you 

and arrange an introduction at your convenience
• There is no commitment to offer paid work, unless you wish 

to

What do you need to do?



More information

employers@gloucestershire.gov.uk

Employment and Skills Hub - Gloucestershire County 
Council

mailto:employers@gloucestershire.gov.uk
https://www.gloucestershire.gov.uk/employment-and-skills-hub/
https://www.gloucestershire.gov.uk/employment-and-skills-hub/
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