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ROLE OUTLINE

Role title: Training Hub GP Fellowship 25/26 (2 fellowship roles available)

Hours: Part-time- 1 session per week (4 hours per week), can be worked flexibly. 12
month role.

Pay: Sessional rate of £10,000, with on-costs paid separately (total amount payable to
cover employer on costs will be £13000). Additional CPD bursary payable, £500 per
fellowship.

Please note that due to the funding source and employment mechanisms, monies
will be transferred to your current practice via a Memorandum of Understanding.
Any offer will be made on the condition that an MOU is possible, and funds will need
to be transferred within 4 weeks of conditional offer. We would strongly encourage
potential applicants to have a preliminary discussion with their practice manager
prior to interview to seek their agreement in principle. The Training Hub Business
Manager is happy to have a discussion with practice managers if this would be
helpful. Unfortunately, we are unable to transfer monies via an alternative
mechanism.

Responsible to: Training Hub Clinical Chair, with additional support from training hub
fellowship advisors as required.

Eligibility/Priority: These fellowships are for Gloucestershire GPs at any stage of their
career. Priority will be given to GPs who have not previously participated in a fellowship.

The fellowships are funded via the School of Primary Care/NHSE. Fellowship projects
need to align with a priority area- further details below. However, these areas are broad,
and we would encourage potential fellows to consider areas they wish to personally
upskill in and the benefit to their local populations.

Fellowship requirements

Whilst acknowledging the importance of the professional and personal development of
the fellows themselves, it is also important that the output of the fellowships addresses
ICB primary care challenges. Fellowships should, therefore, include one of the
development areas below, which reflect Training Hub Aims and Key Performance
Indicators, PCN DES & the ARRS. From these areas, a fellowship project can be
developed.

Primary Care Education & Training
e Digital solutions for Primary Care Training and Development



o Collaboration with the Primary Care (GP) School & the local GP Training programme
to develop training initiatives which reflect the needs of the local population & the
services in the community.

e Initiatives to support retention of the PC workforce

e Supporting areas of development identified within the Training Hubs KPI’s

o Collaboration with the Primary Care (GP) School & the local GP Training programme
to support the development of learning environment approvals and the PC quality
workstream

Primary Care Educational Capacity & workforce development strategy

Placement capacity and development

Workforce planning

Developing a targeted approach to develop & support education & training capacity for
areas of health inequalities/deprivation and workforce challenges.

Resources for Supervision in Primary Care

Equality, Diversity and Inclusion

Differential Attainment

Supporting International Medical Graduates in Primary Care, especially as they
transition into independent practice

Developing local initiatives aligned with HEESW’s Equality, Diversity and Inclusion
agenda.

PCN DES and ARRS

Clinical pharmacists, Nursing Associate, Trainee Nursing Associate, Social prescribing
link workers, First contact physiotherapists, Physician associates, Pharmacy
technicians, Community paramedics, Occupational therapists, Dietitians, Podiatrists,
Health and wellbeing coaches, Care co-ordinators, Mental health practitioners, Digital
and Transformation Managers, PCN Business Managers or General Practice Assistants
(GPA’s).

Multi-professional training across PCNs

PCN DES Service Specification areas

Structured Medication Review and Medicines Optimisation, Enhanced Health in Care
Homes, Early Cancer Diagnosis, Social Prescribing Service, Cardiovascular disease
(CVD) diagnosis and prevention, Tackling neighbourhood inequalities, Personalised
care, Anticipatory care.

Fellow Responsibilities
(please note you will be supported in these responsibilities)

Fellows should ensure that their work is inter-connected and linked up with local
initiatives; Training Hub activities; GP training programme developments; relevant local
stakeholders and AEls (approved educational institutes).

Fellows should ensure that the outcomes of their work are effectively shared &
communicated with all stakeholders.



¢ Fellows should complete a Blueprint learning plan as provided by the Primary care
academy through the training hubs to document their fellowship and outcomes.

¢ Fellows will be asked to provide a synopsis for the PCA website to enhance the sharing
and visibility of their work

¢ Fellows should ensure that, in addition to local/Training hub/ICS educational offer, they
are familiar with any regional education/developmental support provided via the
HEESW fellowship group; the SW Primary Care Academy and the NHS leadership
academy.

Key behaviours and skills:

e Knowledge, understanding and application of current NHS policies across healthcare
systems.

e The promotion of equality of opportunity and good working relations (providing practical
leadership).

e Demonstrates respect and dignity for others.

e Commitment to delivering and improving quality of care.

e Establish and maintain collaborative working relationships with a wide range of
stakeholders from various organisations across primary care and the wider sector
(Regional bodies, e.g., NHSE/I and Health Education England, Higher Education
Institutes) and from various professional backgrounds.

e Provide and receive highly complex, sensitive and contentious information from a wide
range of sources, on which agreement or co-operation will be required.

e Motivational and negotiating skills to encourage collaborative working.

e Ability to analyse, interpret and compare complex facts, opinions and situations.

e Proven ability to lead, empower and motivate others.

e Excellentinterpersonal and communication skills.

e Strong people management skills.

o Work as part of a wider team to enable the development of one culture.

e Ability to build relationships with a wide range of stakeholders.

e Experience of creating and giving presentations to a varied group of internal and external
stakeholders.

o Demonstrated capability to act upon incomplete information, using experience to make
inferences and decision-making .

e Contribute to the strategic planning of projects identifying interdependencies across
projects/functions, potential impacts on the wider organisation, resource requirements
and building in contingency and adjustments as necessary.

o Demonstrated capability to plan over short, medium and long-term timeframes and
adjust plans and resource requirements accordingly.

e Experience of setting up and implementing training/workshops using a range of
methods eg virtual and face-to-face.

o Demonstrated capabilities to manage own workload and make informed decisions in
the absence of required information, working to tight and often changing timescales.

Qualifications and Training:
e Qualified GP on the performers list (essential)

e Experience of medical education (desirable)



e Competent with Microsoft products with the ability to present effectively for a range of
audiences using Teams, Outlook, Word, Excel and PowerPoint (essential)
e Evidence of continued professional development (essential)

To apply please complete the standard application form and return to
glich.pcwc@nhs.net by 5pm on 6™ November 2025.

Please briefly state the area of interest for your fellowship on the application form and
why you wish to undertake this. Shortlisting will be via a blind process to ensure
fairness, and those shortlisted will be invited to interview. Interviews are scheduled to
take place on: 27" November 2025 — alternative dates may be negotiated at the
discretion of the panel.

Informal discussions are encouraged. Please contact Laura Halden (Clinical Chair) on
laurahalden@nhs.net.


https://view.officeapps.live.com/op/view.aspx?src=https%3A%2F%2Fglosprimarycare.co.uk%2Fwp-content%2Fuploads%2F2024%2F11%2FStandard_Application_Form.doc&wdOrigin=BROWSELINK
mailto:glicb.pcwc@nhs.net
mailto:laurahalden@nhs.net

